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From the BSA Handbook … The senior patrol leader is the top leader of the troop. He is responsible for 

the troop’s overall operation. With guidance from the Scoutmaster, he takes charge of troop meetings, 

of the patrol leaders’ council, and of all troop activities, and he does everything he can to help each 

patrol be successful. He is responsible for annual program planning conferences and assists the 

Scoutmaster in conducting troop leadership training. The senior patrol leader presides over the patrol 

leaders’ council and works closely with each patrol leader to plan troop meetings and make 

arrangements for troop activities.  He is not a member of any patrol. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Attend patrol leaders’ council meetings. 

 Plan and lead all troop meetings, events and activities and the annual program planning 

conference. 

 Lead the patrol leaders’ council meetings and ensure major actions are recorded. 

 Appoint other troop youth leaders with advice and counsel of the scoutmaster. 

 Assign duties and responsibilities to youth leaders. 

 Establish campout duty roster and ensures execution of duties. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Know troop members’ and other leaders’ capabilities.  

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

 In dealing with scouts, listen to and consider all ideas, be fair and listen to all sides of any issue. 

 Serve as a mentor to scouts, especially youth leaders. 

Specific goals to demonstrate leadership: 

 Assist the scoutmaster with troop leader training.  

 Successfully teach knowledge to scouts. 

 Be on time for meetings, events and activities. You must notify the scoutmaster if you are not 

able to attend a meeting or have to suddenly miss an outing or activity. 

 Lead at least 70% of the patrol leaders’ council meetings. 

o If unable to attend, ensure that the assistant senior patrol leader or another scout attends 

as a substitute. 

 Lead/attend at least 70% of outings, events and activities (excluding fundraising). 

 Lead/attend at least 70% of meetings. 

 Conduct assigned activities, responsibilities and duties. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

In order for the senior patrol leader to succeed, the scoutmaster will: 

 Be available for discussions and phone calls. 
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 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Senior Patrol Leader and commit to 

Troop 29 that I will fulfill the duties of this position of responsibility to the best of my ability. I 

understand that the Scoutmaster will be regularly assessing my progress and I also understand that 

inability to meet these expectations may result in the loss of my position as well as the loss of credit for 

time served in a position of responsibility toward rank advancement.  

  

Scout Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the senior patrol leader there are many resources available to help you. These include adults such as 

your scoutmaster, assistant scoutmasters and troop committee members. Other resources include your 

fellow troop Scout leaders. Your parents, teachers and religious leaders are also excellent resources.  

Some literature/online resources that can help you are the Boy Scout Handbook, the Senior Patrol 

Leader’s Handbook and scouting.org. 
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From the BSA Handbook … The assistant senior patrol leader works closely with the senior patrol leader 

to help the troop move forward and serves as acting senior patrol leader when the senior patrol leader is 

absent or called upon. He also provides leadership to other junior leaders in the troop and therefore he 

should be familiar with the other positions and stay current with the work being done. He is not a 

member of any patrol. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Attend patrol leaders’ council meetings. 

 Help the senior patrol leader lead troop meetings, events and activities. 

 In the absence of the senior patrol leader, run the troop meeting, event or activity. 

 Attend the patrol leaders’ council meetings. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

 In dealing with scouts, listen to and consider all ideas, be fair and listen to all sides of any issue. 

 Help train and supervise youth leaders. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Successfully teach knowledge to scouts. 

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an outing or activity. 

 Attend at least 70% of the patrol leaders’ council meetings. 

o If unable to attend, ensure that another scout attends as a substitute. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for an assistant senior patrol leader to succeed, the senior patrol leader and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Assistant Senior Patrol Leader and 

commit to Troop 29 that I will fulfill the duties of this position of responsibility to the best of my ability. I 

understand that the Senior Patrol Leader will be regularly assessing my progress and I also understand 

that inability to meet these expectations may result in the loss of my position as well as the loss of credit 

for time served in a position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As an assistant senior patrol leader there are many resources available to help you. These include adults 

such as your scoutmaster, assistant scoutmasters and troop committee members. Other resources 

include your senior patrol leader and fellow troop Scout leaders. Your parents, teachers and religious 

leaders are also excellent resources.  Some literature/online resources that can help you are the Boy 

Scout Handbook, the Senior Patrol Leader’s Handbook and scouting.org. 
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From the BSA Handbook … The patrol leader is the top leader of a patrol. He represents the patrol at all 

patrol leaders’ council meetings and the annual program planning conference and keeps patrol members 

informed of decisions made. He plays a key role in planning, leading, and evaluating patrol meetings and 

activities and prepares the patrol to participate in all troop activities. The patrol leader learns about the 

abilities of other patrol members and fully involves them in patrol and troop activities by assigning them 

specific tasks and responsibilities. He encourages patrol members to complete advancement 

requirements and sets a good example by continuing to pursue his own advancement. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Attend patrol leaders’ council (PLC) meetings. 

 Plan and lead all patrol meetings and activities. 

 Keep patrol members informed; assign each patrol member a job and help them succeed.  

 Represent the patrol at all PLC meetings and at the annual program planning meeting.  

 Prepare the patrol to take part in all troop meetings/activities. Know what their plans are. 

 Develop patrol spirit. Examples include: 

o Choose a patrol patch and have your patrol wear it on their uniforms. 

o As a patrol, design/create a patrol flag; ensure that it is brought to all meetings and outings. 

o Plan games when required by the SPL for upcoming troop meetings. 

o Plan the flag ceremony when required by the SPL for upcoming troop meetings.  

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Know patrol members’ and other leaders’ capabilities.  

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

 In dealing with scouts, listen to and consider all ideas, be fair and listen to all sides of any issue. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training)  

 Successfully teach knowledge to scouts. 

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an outing or activity. 

 Attend at least 70% of the patrol leaders’ council meetings. 

o If unable to attend, ensure that the assistant patrol leader or another scout in the patrol 

attends as a substitute. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 During your tenure, conduct at least two patrol meetings outside of the weekly troop meeting. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for a patrol leader to succeed, the senior patrol leader and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the patrol with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Patrol Leader and commit to Troop 

29 that I will fulfill the duties of this position of responsibility to the best of my ability. I understand that 

the Senior Patrol Leader will be regularly assessing my progress and I also understand that inability to 

meet these expectations may result in the loss of my position as well as the loss of credit for time served 

in a position of responsibility toward rank advancement.  

  

Scout Date 

 

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As a patrol leader there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader, assistant senior patrol leaders, troop guides and fellow troop Scout leaders. Your parents, 

teachers and religious leaders are also excellent resources.  Some literature/online resources that can 

help you are the Boy Scout Handbook, the Patrol Leaders’ Handbook and scouting.org. 
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From the BSA Handbook … The troop guide is both a leader and a mentor to the members of the new-

Scout patrol. He should be an older Scout who holds at least the First Class rank and can work well with 

younger Scouts. He helps the patrol leader of the new-Scout patrol in much the same way that a 

Scoutmaster works with a senior patrol leader to provide direction, coaching, and support. The troop 

guide is not a member of another patrol. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Instruct scouts of the new scout patrol in requirements for achieving rank advancement.  

 Ensure requirements for new scouts are being earned and recorded. 

 Mentor new scouts in the ways of scouting and the ways of the troop. 

 Explain the troop policies. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an outing, especially one at which you 

are scheduled to instruct. 

 Attend at least 70% of the patrol leaders’ council meetings. 

o If unable to attend, ensure that another scout attends as a substitute. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for the troop guide to succeed, the senior patrol leader and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Troop Guide and commit to Troop 

29 that I will fulfill the duties of this position of responsibility to the best of my ability. I understand that 

the Senior Patrol Leader will be regularly assessing my progress and I also understand that inability to 

meet these expectations may result in the loss of my position as well as the loss of credit for time served 

in a position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the troop guide there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.
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From the BSA Handbook … The quartermaster is the troop’s supply boss. He keeps an inventory of troop 

equipment and sees that the gear is in good condition. He works with patrol quartermasters as they 

check out equipment and return it, and at meetings of the patrol leaders’ council he reports on the status 

of equipment in need of replacement or repair. In carrying out his responsibilities, he may have the 

guidance of a member of the troop committee. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Keep current and active inventories of the troop equipment. 

 Be knowledgeable on the care and maintenance of troop gear. Be familiar with and follow the 

troop’s guidelines for handling of the patrol boxes and their contents. 

 Repair troop gear and instruct others on the repair of troop gear. 

 Supervise packing and unpacking of the troop equipment. 

 Brief the patrol leaders’ council on the status of troop equipment. 

 Work with the assigned member of the troop committee on the equipment. 

 Work with patrol leaders (or patrol quartermasters, if used) on maintaining troop equipment 

assigned to the patrols. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Successfully teach knowledge to scouts. 

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an outing. 

 Attendance at the patrol leaders’ council meetings is not required, but encouraged. If not 

attending, your brief on the status of troop equipment should be sent to the senior patrol leader 

in advance of the meeting. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for the quartermaster to succeed, the senior patrol leader, scoutmaster and assigned 

committee member will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Quartermaster and commit to 

Troop 29 that I will fulfill the duties of this position of responsibility to the best of my ability. I 

understand that the Senior Patrol Leader will be regularly assessing my progress and I also understand 

that inability to meet these expectations may result in the loss of my position as well as the loss of credit 

for time served in a position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the quartermaster there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.
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From the BSA Handbook … The scribe is the troop’s secretary. Though not a voting member, he attends 

meetings of the patrol leaders’ council and keeps a record of the discussions. He cooperates with the 

patrol scribes to record attendance and dues payments at troop meetings and to maintain troop 

advancement records. A member of the troop committee may assist him with his work. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Summarize the meetings of the patrol leaders’ council within one week of the meeting. 

 Prepare correspondence for troop (e.g., thank you notes, requests). 

 Work with the assigned committee member to compose and publish the youth section of the 

troop’s weekly newsletter.  

 Take attendance at troop meetings. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an outing. 

 Attend at least 70% of the patrol leaders’ council meetings. 

o If unable to attend, ensure that another scout attends as a substitute. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for the scribe to succeed, the senior patrol leader, scoutmaster and assigned committee 

member will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Scribe and commit to Troop 29 that I 

will fulfill the duties of this position of responsibility to the best of my ability. I understand that the 

Senior Patrol Leader will be regularly assessing my progress and I also understand that inability to meet 

these expectations may result in the loss of my position as well as the loss of credit for time served in a 

position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the scribe there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.
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From the BSA Handbook … The historian collects and preserves troop photographs, news stories, 

trophies, flags, scrapbooks, awards, and other memorabilia and makes materials available for Scouting 

activities, the media, and troop history projects. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Gathers pictures and facts about all troop activities and keeps them in a historical file or 

scrapbook, as outlined in the guidelines for record-keeping. 

 Takes care of troop/team trophies, ribbons, and souvenirs of troop/team activities, as required. 

 Keeps information about former members of the troop, as outlined in the guidelines for record-

keeping, such as contact information and accomplishments since leaving Scouting, among 

others. 

 Provide a brief write-up and pictures for at least 70% of troop outings and noteworthy activities 

(e.g., courts of honor) to the troop’s webmaster within two weeks of the event for posting to 

the troop website.  Ensure that no personally identifiable information is included. For outings 

that you cannot attend, you must make alternate arrangements with the SPL or ASPL for 

another scout to take pictures and create the write-up. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an activity. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for the historian to succeed, the senior patrol leader, assistant senior patrol leader and 

scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Historian and commit to Troop 29 

that I will fulfill the duties of this position of responsibility to the best of my ability. I understand that the 

Senior Patrol Leader will be regularly assessing my progress and I also understand that inability to meet 

these expectations may result in the loss of my position as well as the loss of credit for time served in a 

position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the historian there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.
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From the BSA Handbook … The troop librarian oversees the care and use of troop books, pamphlets, 

magazines, audiovisuals, and merit badge counselor lists. He checks out these materials to Scouts and 

leaders and maintains records to ensure that everything is returned. He may also suggest the acquisition 

of new literature and report the need to repair or replace any current holdings. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Maintain the troop library, including records of who has borrowed books. Deliver requested 

books to the borrower within no more than week of the request. 

 Perform an inventory of the troop library every three months and update the inventory 

spreadsheet. Work with the Webmaster to have this posted on the website. 

 When performing the inventory, check in with each borrower to determine the status of the 

book(s) that was borrowed. 

 Establish and maintain a list of locations for troop activities, especially campouts, as part of the 

troop library. 

 Make recommendations for troop library purchases. 

 Develop and maintain Internet resources for the troop. Work with the Webmaster to keep 

hyperlinks current and relevant. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an outing. 

 Attendance at the patrol leaders’ council meetings is not required, but encouraged. Attendance 

at the annual program planning meeting is required. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for the librarian to succeed, the senior patrol leader and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Librarian and commit to Troop 29 

that I will fulfill the duties of this position of responsibility to the best of my ability. I understand that the 

Senior Patrol Leader will be regularly assessing my progress and I also understand that inability to meet 

these expectations may result in the loss of my position as well as the loss of credit for time served in a 

position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the librarian there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.
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From the BSA Handbook … The troop webmaster is responsible for maintaining the troop’s website. He 

should make sure that information posted on the website is correct and up-to-date and that members’ 

and leaders’ privacy is protected. A member of the troop committee may assist him with his work 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Understand the safe code of conduct.  

 Keep all sections of the website up-to-date. The website should be reviewed and updated at 

least two times per month. Website login information is confidential. 

 Post write-ups and pictures provided by the Historian within one week of receipt. Ensure that no 

personally identifiable information is posted. 

 Make recommendations on information to be posted on the website. 

 Work with the assigned committee member on the website. 

 Earn the Cyber Chip for grades 6-8 or 9-12. Teach Internet safety training to Scouts in the troop 

as outlined in the Cyber Chip requirements. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an outing. 

 Attendance at the patrol leaders’ council meetings is not required, but encouraged. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  
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In order for the webmaster to succeed, the senior patrol leader, assistant senior patrol leader, 

scoutmaster and assigned committee member will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Webmaster and commit to Troop 29 

that I will fulfill the duties of this position of responsibility to the best of my ability. I understand that the 

Senior Patrol Leader will be regularly assessing my progress and I also understand that inability to meet 

these expectations may result in the loss of my position as well as the loss of credit for time served in a 

position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the troop guide there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.
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Revised May 4, 2017  Page 1 
 

From the BSA Handbook … The Outdoor Ethics Guide specializes in teaching Leave No Trace and Tread 

Lightly! principles and ensures that the troop follows the principles of Leave No Trace and Tread Lightly! 

on all outings such as camping and other outdoor activities. He can also help Scouts earn the Leave No 

Trace award. He should have a thorough understanding of and commitment to Leave No Trace and 

Tread Lightly!. Ideally, he should have completed Leave No Trace training or Tread Lightly! training as 

well as earned both the Camping and Environmental Science merit badges.. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Must be at least 14 years old. 

 Must take and pass the BSA Leave No Trace Trainer’s Course. 

 Must have earned the Camping and Environmental Science merit badges. 

 Helps the troop plan and conduct an outdoor program that emphasizes effectively practicing the 

principles of outdoor ethics. 

 Works to help scouts improve their outdoor ethics decision-making skills to minimize impacts as 

they participate in outdoor activities. 

 Supports scouts who are working to complete the relevant requirements for the Tenderfoot, 

Second Class and First Class ranks. 

 Instruct scouts and the troop in Leave No Trace principles and guidelines. 

 Assures that the troop follows Leave No Trace. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an activity, especially one at which 

you are scheduled to instruct. 

 Successfully teach a variety of skills to scouts. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  



Outdoor Ethics Guide responsible to Senior Patrol Leader or Asst Senior Patrol Leader 
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In order for the Outdoor Ethics Guide to succeed, the senior patrol leader, assistant senior patrol leader 

and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Outdoor Ethics Guide and commit 

to Troop 29 that I will fulfill the duties of this position of responsibility to the best of my ability. I 

understand that the Senior Patrol Leader will be regularly assessing my progress and I also understand 

that inability to meet these expectations may result in the loss of my position as well as the loss of credit 

for time served in a position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the Outdoor Ethics Guide there are many resources available to help you. These include adults such as 

your scoutmaster, assistant scoutmasters and troop committee members. Other resources include your 

senior patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.



Instructor responsible to Senior Patrol Leader or Asst Senior Patrol Leader 

Revised December 3, 2014  Page 1 
 

From the BSA Handbook … Each instructor is a troop member proficient in a Scouting skill. He must also 

have the ability to teach that skill to others. An instructor typically teaches subjects that Scouts are eager 

to learn—especially those such as first aid, camping, and backpacking—that are required for outdoor 

activities and rank advancement.  A troop may have more than one instructor. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Teach the EDGE method. 

 Teaches scouting skills using the EDGE method. 

 Develop an expertise in a specific area of scout craft (e.g., backpacking, hiking, winter camping, 

survival, knots, orienteering, climbing) in addition to a general scouting skill or level of 

understanding.  My specific area is __________________________________ 

 Develops written information in the area of expertise and instructs scouts in the area. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an activity, especially one at which 

you are scheduled to instruct. 

 Successfully teach a variety of skills to scouts. 

 Show that you have developed an expertise in your area. 

 Attendance at the patrol leaders’ council meetings is not required, but encouraged. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  



Instructor responsible to Senior Patrol Leader or Asst Senior Patrol Leader 
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In order for an instructor to succeed, the senior patrol leader, the assistant senior patrol leader 

 and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Instructor and commit to Troop 29 

that I will fulfill the duties of this position of responsibility to the best of my ability. I understand that the 

Senior Patrol Leader will be regularly assessing my progress and I also understand that inability to meet 

these expectations may result in the loss of my position as well as the loss of credit for time served in a 

position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As an instructor there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook and 

scouting.org.



Order of the Arrow Representative responsible to Senior Patrol Leader or Asst SPL 
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From the BSA Handbook … The Order of the Arrow representative serves as a communication link 

between the troop and the local Order of the Arrow lodge. By enhancing the image of the Order as a 

service arm to the troop, he promotes the Order, encourages Scouts to take part in all sorts of camping 

opportunities and helps pave the way for older Scouts to become involved in high-adventure programs. 

The OA troop representative assists with leadership skills training. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Promote Order of the Arrow (OA) activities within the troop. 

 Educate and provide communication to the troop about the Order of the Arrow. 

 Regularly attend OA meetings and events (e.g., chapter, lodge). The chapter meetings are held 

on the first Tuesday of every month (unless there is a holiday) from 7:00-8:30 p.m. at the 

Foxborough Regional Charter School (131 Central Street (Route 140)). 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the senior patrol leader if you 

are not able to attend a meeting or have to suddenly miss an activity. 

 Be a member in good standing of the Order of the Arrow and attend at least 70% of OA chapter 

meetings; provide communications back to the troop. 

o If unable to attend, ensure that another scout who is a member of the Order of the Arrow in 

good standing attends as a substitute. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  



Order of the Arrow Representative responsible to Senior Patrol Leader or Asst SPL 
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In order for the Order of the Arrow representative to succeed, the senior patrol leader, assistant senior 

patrol leader and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Order of the Arrow Representative 

and commit to Troop 29 that I will fulfill the duties of this position of responsibility to the best of my 

ability. I understand that the Senior Patrol Leader will be regularly assessing my progress and I also 

understand that inability to meet these expectations may result in the loss of my position as well as the 

loss of credit for time served in a position of responsibility toward rank advancement.  

  

Scout Date 

  

Senior Patrol Leader Date 

 

Scoutmaster Date 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

As the Order of the Arrow representative there are many resources available to help you. These include 

adults such as your scoutmaster, assistant scoutmasters and troop committee members. Other resources 

include your senior patrol leader and fellow troop Scout leaders. Your parents, teachers and religious 

leaders are also excellent resources.  Some literature/online resources that can help you are the Boy 

Scout Handbook and scouting.org. Also, the Tisquantum lodge’s website address is 

http://www.tisquantum.org/Home.aspx, and the Ktemaque chapter’s website address is 

http://www.tisquantum.org/generic.aspx?PageType=Chapter-Ktemaque.

http://www.tisquantum.org/Home.aspx
http://www.tisquantum.org/generic.aspx?PageType=Chapter-Ktemaque


Junior Assistant Scoutmaster responsible to Scoutmaster 
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From the BSA Handbook … A Scout at least 16 years of age who has shown outstanding leadership skills. 

These young men (a troop may have more than one junior assistant Scoutmaster) follow the guidance of 

the Scoutmaster in providing support and supervision to other boy leaders in the troop. Upon his 18th 

birthday, a junior assistant Scoutmaster will be eligible to become an assistant Scoutmaster. 

Troop 29 Expectations of the Scout In This Position: 

 Must be at least 16 years old. 

 Should have held a senior position of responsibility in the troop (SPL, ASPL, PL, Troop Guide). 

 Exceptional leadership ability. 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Perform all responsibilities of a scoutmaster, except for activities where legal age is required.   

 Assist with troop planning and leadership development of scouts in positions of responsibility. 

 Work with other troop leaders to make the troop run well. It can’t run well without your regular 

participation. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the scoutmaster if you are not 

able to attend a meeting or have to suddenly miss an activity, especially one at which you are 

scheduled to instruct. 

 Attendance at Patrol Leaders’ Council meetings is optional, but encouraged. 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  



Junior Assistant Scoutmaster responsible to Scoutmaster 
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In order for the junior assistant scoutmaster to succeed, the scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Junior Assistant Scoutmaster and 

commit to Troop 29 that I will fulfill the duties of this position of responsibility to the best of my ability. I 

understand that the Senior Patrol Leader will be regularly assessing my progress and I also understand 

that inability to meet these expectations may result in the loss of my position as well as the loss of credit 

for time served in a position of responsibility toward rank advancement.  

  

Scout Date 

  

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings and troop activities as well as with encouragement at home. I realize that once selected his 

presence is necessary for the smooth functioning of the troop. 

 

Parent Date 

 

 

As the Junior Assistant Scoutmaster there are many resources available to help you. These include adults 

such as your scoutmaster, assistant scoutmasters and troop committee members. Other resources 

include your senior patrol leader and fellow troop Scout leaders. Your parents, teachers and religious 

leaders are also excellent resources.  Some literature/online resources that can help you are the Boy 

Scout Handbook, the Scoutmaster Handbook and scouting.org.



Den Chief responsible to Den Leader and Scoutmaster or Asst Scoutmaster  
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From the BSA Handbook … The den chief works with a den of Cub Scouts and with their adult leaders. He 

assists with den meetings, encourages Cub Scout advancement, and is a role model for younger boys. 

Serving as den chief can be a great first leadership experience for a Scout. Den chief can help plan and 

assist with the leadership of den meetings and field activities especially for Webelos scouts. He can lead 

songs and stunts, and encourage Webelos to stay in Boy Scouting. 

Troop 29 Expectations of the Scout In This Position: 

 You are expected to give this job your best effort. Participation in troop activities is key. 

 Take online den chief training and, if possible, in-person den chief training.  

 Know the purpose of Cub Scouting. 

 Help Cub Scouts advance throughout the ranks.  

 Encourage Cub Scouts to join Boy Scouts, especially if you are a Webelos den chief. 

 Help out at weekly den meetings and monthly pack meetings 

 Is a friend to the boys in the den and pack. 

 Assist at den meeting, pack meetings and pack activities as required. 

 For Webelos den chief, have a very good knowledge of Scouting and Outdoor knowledge and 

skills that Webelos need to know. 

 Set a good example. 

 Wear the uniform correctly.  

 Live by the Scout Oath and Scout Law. 

Specific goals to demonstrate leadership: 

 Participate in troop leader training (if taken previously, assist with the training).  

 Be on time for meetings, events and activities. You must notify the den leader if you are not able 

to attend a meeting or have to suddenly miss an activity. 

 Attend at least 70% of den/pack activities (excluding fundraising). 

 Attend at least 70% of outings, events and activities (excluding fundraising). 

 Attend at least 70% of meetings. 

 Demonstrate Scout Spirit and responsibility through words, deeds and actions. 

 Conduct assigned activities, responsibilities and duties.  



Den Chief responsible to Den Leader and Scoutmaster or Asst Scoutmaster  
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In order for the den chief to succeed, the den leader and scoutmaster will: 

 Be available for discussions and phone calls. 

 Support decisions with good reasons. 

 Listen to and consider all ideas. 

 Be fair. 

 Listen to all sides of any issue. 

 Set a good example for the troop with uniform, language, attitude, etc. 

 

Commitment to Carry Out Responsibilities 

I have read and understand the expectations and responsibilities of Den Chief and commit to Troop 29 

and Pack _______ that I will fulfill the duties of this position of responsibility to the best of my ability. I 

understand that the Senior Patrol Leader will be regularly assessing my progress and I also understand 

that inability to meet these expectations may result in the loss of my position as well as the loss of credit 

for time served in a position of responsibility toward rank advancement.  

  

Scout Date 

  

Den Leader Date 

 

Scoutmaster Date 

 

Parent's Support Agreement 

I agree with the commitment my son is making. I promise to support him in attending training, troop 

meetings, troop activities, pack meetings, den meetings and pack activities as well as with 

encouragement at home. I realize that once selected his presence is necessary for the smooth 

functioning of the troop and den. 

 

Parent Date 

 

As a Den Chief there are many resources available to help you. These include adults such as your 

scoutmaster, assistant scoutmasters and troop committee members. Other resources include your senior 

patrol leader and fellow troop Scout leaders. Your parents, teachers and religious leaders are also 

excellent resources.  Some literature/online resources that can help you are the Boy Scout Handbook, the 

Den Chief Handbook, the Cub Scout handbook for the age of scout you are assisting and scouting.org. 


